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Item 5.02.     Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of Certain Officers.

Executive Committee Updates

Based upon succession planning discussions by the Board of Directors (the “Board of Directors”) of CenterPoint Energy, Inc. (the “Company”), and in conjunction with the Board of
Directors’ continued focus on succession planning strategy to support the Company’s long-term growth, the following changes to the Company’s Executive Committee were approved on December
9, 2021.

Effective January 1, 2022, Mr. Scott E. Doyle, Executive Vice President, Natural Gas, of the Company, will become Executive Vice President, Utility Operations, and will oversee the natural
gas and electric utility operations of the Company. Mr. Doyle, 50, has served as Executive Vice President, Natural Gas of the Company since April 2019. With more than 25 years of utility industry
experience, he previously served as Senior Vice President, Natural Gas Distribution from March 2017 to April 2019; Senior Vice President, Regulatory and Public Affairs from February 2014 to
March 2017; as Division Vice President, Rates and Regulatory from April 2012 to February 2014; and as Division Vice President, Regional Operations from March 2010 to April 2012. Mr. Doyle
currently serves on the boards of Goodwill Industries of Houston, American Gas Association, Southern Gas Association, Central Indiana Corporate Partnership and the American Gas Foundation. He
also serves on the Engineering Advisory Council of Texas A&M University. He previously served on the boards of the Texas Gas Association and the Association of Electric Companies of Texas.

The appointment of Mr. Doyle was not pursuant to any agreement between him and any other person. There is no family relationship between Mr. Doyle and any director or executive officer
of the Company, and there are no transactions between Mr. Doyle and the Company that are required to be reported under Item 404(a) of Regulation S-K. At this time, changes to Mr. Doyle’s
compensation arrangements with the Company in connection with his appointment to the position of Executive Vice President, Utility Operations, have not yet been determined. If changes to his
compensation arrangements are going to be made, the Company will file an amendment to this Current Report on Form 8-K and describe such changes.

In addition, effective January 1, 2022, Mr. Jason Wells, Executive Vice President & Chief Financial Officer, will continue in his current role, while adding responsibility for the execution of
the Company’s generation transition plan in support of the Company’s net zero emission goals, and Mr. Gregory Knight, Executive Vice President, Customer Transformation & Business Services,
will no longer oversee the procurement, materials and logistics efforts of the Company but will now oversee the Company’s facilities management organization in addition to his other current
responsibilities.

Effective December 13, 2021, Ms. Kristie L. Colvin, Senior Vice President & Chief Accounting Officer, will become Senior Vice President, Finance, of the Company and will no longer
serve as the Company’s Chief Accounting Officer. The change in position was not the result of any disagreement she had with the Company on any matter relating to the Company’s operations,
policies and practices, including any matters concerning the Company’s controls or any financial or accounting-related matters or disclosures.

As a result of Ms. Colvin’s new position, Ms. Stacey L. Peterson was appointed Senior Vice President and Chief Accounting Officer, effective December 13, 2021. Ms. Peterson, 42, has
served as Senior Vice President, Financial Planning & Treasurer of the Company since January 2021, Prior to working at the Company, Ms. Peterson served as Senior Vice President Finance,
Treasurer and Head of Investor Relations at Talen Energy, a privately owned independent power generation infrastructure company, from April 2018 to September 2019. Ms. Peterson also held
various positions of increasing responsibility in her 11 year tenure at Calpine, an independent power producer with generating assets as well as retail electricity businesses. Ms. Peterson’s roles at
Calpine include serving as Vice President Finance & Treasurer from January 2013 to March 2018. Ms. Peterson earned a Bachelor of Science degree in business and finance from Indiana University’s
Kelley School of Business and is a graduate of Harvard Business School’s Advance Management Program. The appointment of Ms. Peterson was not pursuant to any agreement between Ms. Peterson
and any other person. There is no family relationship between Ms. Peterson and any director or executive officer of the Company, and there are no transactions between Ms. Peterson and the
Company that are required to be reported under Item 404(a) of Regulation S-K. At this time, there are no changes to Ms. Peterson’s compensation arrangements with the Company in connection with
her appointment to the position of Senior Vice President and Chief Accounting Officer. If changes to her compensation arrangements are going to be made, the Company will file an amendment to
this Current Report on Form 8-K and describe such changes.

Kenneth M. Mercado, Executive Vice President, Electric Utility of the Company, will retire from the Company. Effective January 1, 2022, Mr. Mercado will step down from his positions
with the Company and its affiliated entities.



Mr. Mercado will remain with the Company through the second quarter 2022 to support the transition of his responsibilities. Mr. Mercado’s retirement was not the result of any disagreement he had
with the Company on any matter relating to the Company’s operations, policies and practices, including any matters concerning the Company’s controls or any financial or accounting-related matters
or disclosures.

A copy of the press release announcing the above described management changes in attached as Exhibit 99.1 to this Current Report on Form 8-K and incorporated herein by reference.

Easy Match Program

On December 8, 2021, the Compensation Committee of the Board of Directors approved the dollar-for-dollar matching of qualified charitable contributions made by senior executive officers
of the Company up to $25,000 per year under the CenterPoint Energy Foundation, Inc.’s Easy Match Program (the “Easy Match Program”), effective immediately. The Easy Match Program
recognizes the importance of supporting worthy charitable institutions and the Company’s commitment to encouraging its employees to engage with and support the communities in which the
Company serves.

On December 9, 2021, the Board of Directors, based upon the recommendation of the Governance, Environmental and Sustainability Committee of the Board of Directors and the approval
of the CenterPoint Energy Foundation, Inc.’s board of directors, approved the dollar-for-dollar matching of qualified charitable contributions made by members of the Board of Directors up to
$50,000 per year under the Easy Match Program, effective immediately. David J. Lesar, President and Chief Executive Officer of the Company and a member of the Board of Directors, is eligible to
participate in the Easy Match Program as a member of the Board of Directors.

Item 9.01.    Financial Statements and Exhibits.

    (d)    Exhibits.

 
   

EXHIBIT
NUMBER   EXHIBIT DESCRIPTION

  
99.1 Press Release dated December 13, 2021
104 Cover Page Interactive Data File - the cover page XBRL tags are embedded within the Inline XBRL document
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    Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the undersigned hereunto duly authorized.

CENTERPOINT ENERGY, INC.

Date: December 13, 2021 By: /s/ Monica Karuturi
Monica Karuturi
Senior Vice President and General Counsel
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    Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the undersigned hereunto duly authorized.

CENTERPOINT ENERGY HOUSTON ELECTRIC, LLC

Date: December 13, 2021 By: /s/ Monica Karuturi
Monica Karuturi
Senior Vice President and General Counsel
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    Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the undersigned hereunto duly authorized.

CENTERPOINT ENERGY RESOURCES CORP.

Date: December 13, 2021 By: /s/ Monica Karuturi
Monica Karuturi
Senior Vice President and General Counsel



Page 1 of 3 1 For more information Media: Communications Media.Relations@CenterPointEnergy.com Investors: Philip Holder / Jackie Richert 713.207.6500 For Immediate Release CenterPoint Energy Announces Leadership Promotions and Appointments Houston – Dec. 13, 2021 – In conjunction with the CenterPoint Energy Board of Directors’ continued focus on a comprehensive succession planning process to support the company’s long- term growth, CenterPoint Energy, Inc. (NYSE: CNP) today announced leadership promotions and appointments that will further strengthen its existing management capabilities. “I am proud that CenterPoint Energy continues to have a strong team of committed and experienced utility professionals at its helm. These leadership promotions and appointments highlight our focus on succession planning as we execute on our long-term growth strategy,” said Martin Nesbitt, Board Chair. “As we embark on this next phase of our journey, we are excited about the future of our company and the strength and depth of our leadership.” President and CEO Dave Lesar said, “As we continue to transform CenterPoint Energy into an industry-leading, premium utility company, consistent performance will require a strong, diverse and talented team that is committed to delivering quality results to our customers, shareholders and communities. These leaders, as well as our entire workforce, are well prepared to take on the opportunities for CenterPoint Energy as we execute our strategy, which includes increasing our five-year capital plan to more than $18 billion and our first-ever 10-year capital plan of more than $40 billion. These capital investments will be dedicated to safety, reliability, growth and enabling clean energy investments to benefit our customers and our investors. I am confident that today’s announcement will better position us to achieve our strategic priorities.” The following promotions and appointments to CenterPoin
Energy’s Executive Committee, which is responsible for the company’s strategic direction, planning and execution, are effective on January 1, 2022. These individuals will continue to report to Lesar. Scott E. Doyle, who currently serves as Executive Vice President, Natural Gas, has been named Executive Vice President, Utility Operations. In addition to leading the company's natural gas operations utility footprint, natural gas supply, natural gas engineering, and operations support, Doyle will now also lead CenterPoint Energy’s electric business that serves more than 2.7 million metered customers in the greater Houston area and southwestern Indiana, as well as 1,300 megawatts of electric generation capacity in Indiana. Lynne Harkel-Rumford, who currently serves as Senior Vice President and Chief Human Resources Officer, has been promoted to Executive Vice President and Chief Human Resources Officer. In addition to her current responsibilities, which include talent, compensation and benefits, labor relations, learning and organizational development, communications and community relations, and corporate security, Harkel-Rumford will now also lead the company’s safety and technical training organization. - more -



 

Page 2 of 3 2 For more information Media: Communications Media.Relations@CenterPointEnergy.com Investors: Philip Holder / Jackie Richert 713.207.6500 For Immediate Release Monica Karuturi, who currently serves as Senior Vice President and General Counsel, has been promoted to Executive Vice President and General Counsel. In addition to her current responsibilities, which include legal, claims, environmental, insurance, enterprise risk management and ethics, compliance and privacy, Karuturi will now also lead CenterPoint Energy’s procurement, materials and logistics organization, which will be instrumental in the company’s $40 billion-plus capital program over the next 10 years. Jason M. Ryan, who currently serves as Senior Vice President, Regulatory Services and Government Affairs, has been promoted to Executive Vice President, Regulatory Services and Government Affairs. Ryan will be responsible for leading state and federal legislative initiatives to support enterprise-wide goals, as well as managing the company’s rate cases and relationships with its regulators. Gregory E. Knight, Executive Vice President, Customer Transformation and Business Services, will continue in his current role and lead customer operations, information technology, marketing, economic development, and CenterPoint Energy’s two competitive businesses – Energy Systems Group (ESG) and Home Service Plus (HSP) North and South. In addition, he will also add to his responsibilities the leadership of the company’s facilities management organization where he will be developing a new enterprise-wide multi-year facilities strategy and plan. Jason P. Wells, Executive Vice President and CFO, will continue in his current role, while adding responsibility for the execution of the company’s industry-leading goals for reducing carbon emissions attributable to its operations and customer usage. In this capacity, Wells will now also lead the execution of the
company’s long-term generation transition plan to significantly change the way the company generates power and delivers on its commitment to provide a cost-effective, well-balanced energy mix for its customers in southwest Indiana. Kenneth M. Mercado, Executive Vice President, Electric Utility, will retire from CenterPoint Energy after more than 36 years of service. Mercado began his career with the company and has held numerous positions of increasing responsibility until becoming a member of CenterPoint Energy’s Executive Committee in 2020. Mercado will remain in his current position through January 1, 2022 and then remain with the company through the second quarter 2022 to support the transition of his responsibilities. Lesar said, “I want to thank Kenny for his many contributions over the course of his career with CenterPoint Energy and his outstanding leadership within our company, across our industry and in our communities. He has been a valued member of our leadership team and played an instrumental role in guiding the successful performance and growth of our electric business. I wish Kenny the very best in his retirement.” - more -



 

Page 3 of 3 3 For more information Media: Communications Media.Relations@CenterPointEnergy.com Investors: Philip Holder / Jackie Richert 713.207.6500 For Immediate Release About CenterPoint Energy, Inc. As the only investor-owned electric and gas utility based in Texas, CenterPoint Energy, Inc. (NYSE: CNP) is an energy delivery company with electric transmission and distribution, power generation and natural gas distribution operations that serve more than 7 million metered customers in Arkansas, Indiana, Louisiana, Minnesota, Mississippi, Ohio, Oklahoma and Texas. As of September 30, 2021, the company owned approximately $37 billion in assets. With approximately 9,500 employees, CenterPoint Energy and its predecessor companies have been in business for more than 150 years. For more information, visit CenterPointEnergy.com. Forward-Looking Statements This news release includes forward-looking statements within the meaning of the Private Securities Litigation Reform Act of 1995. When used in this news release, the words "anticipate," "believe," "continue," "could," "estimate," "expect," "forecast," "goal," "intend," "may," "objective," "plan," "potential," "predict," "projection," "should," "target," "will" or other similar words are intended to identify forward-looking statements. These forward-looking statements are based upon assumptions of management which are believed to be reasonable at the time made and are subject to significant risks and uncertainties. Actual events and results may differ materially from those expressed or implied by these forward-looking statements. Any statements in this news release regarding future events, such as the Company’s succession planning, rate base growth and the Company’s ability to achieve it, the Company’s ability to execute on its 10-year plan within a certain timeframe or at all, and any other statements that are not historical facts are forward-looking statements. Each forward-
looking statement contained in this news release speaks only as of the date of this release. Important factors that could cause actual results to differ materially from those indicated by the provided forward-looking information include risks and uncertainties relating to: (1) the impact of COVID-19; (2) financial market conditions; (3) general economic conditions; (4) the timing and impact of future regulatory and legislative decisions; (5) effects of competition; (6) weather variations; (7) changes in business plans; and (8) other factors, risks and uncertainties discussed in CenterPoint Energy's Annual Report on Form 10-K for the fiscal year ended December 31, 2020, CenterPoint Energy's Quarterly Reports on Form 10-Q for the quarters ended March 31, 2021, June 30, 2021 and September 30, 2021 and other reports CenterPoint Energy or its subsidiaries may file from time to time with the Securities and Exchange Commission. ###



 


